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Relevant Information: Utah Code Ann. Sec. 52-3-1 et seq. prohibits nepotism in public 
employment including a restriction on employing, appointing, recommending the appointment, 
supervising, or working for a relative when the salary, wages, pay, or compensation of the 
employee will be paid from public funds, except in specific circumstances as stated in the 
statute. 

 
Policy Statement:  It is the policy of the Board that nepotism is incompatible with public 
employment and UFA will, at a minimum, comply with all applicable provisions of Utah 
Code Ann. Sec. 52-3-1 et seq., and any modified or successor version thereof, governing the 
appointment or employment of relatives of UFA employees. Administrative policies that are 
more strict than state code are authorized and may be approved by the Fire Chief. 

 
 

http://le.utah.gov/xcode/Title52/Chapter3/52-3-S1.html?v=C52-3-S1_2015051220150512

